
As many of you are no 
doubt aware, Kingston 
Council is consulting with 
Counci l  tenants about 
whether to transfer housing 
stock to a new Registered 
Social Landlord, KTHT. 
Tenants will be balloted on 
the issue in the spring. 

KREC held a General 
Council Meeting in January 
to look at issues of race 
equality and housing and 
the issue of stock transfer 
was obviously high on the 
agenda.  

Here we have invited Alex 
Yap of Unison and Mike 
England, Head of Housing 
at RBK,  to explain the pros 
and cons of the transfer.  
Unison is opposed to the 
transfer and Alex Yap of-
fered the following reasons 
for the Union’s position. 

Firstly, that as Council 
Housing stands now in the 
borough, tenants can always 
complain to democratically 
elected councillors who 
have authority to intervene 
on their behalf. If KTHT 
comes into existence the 

Board of Trustees will not 
have been elected and Coun-
cillors will lose their powers 
of intervention. 

Secondly there has been no 
guarantee that servi ce 
charges will not be increased. 
The commitment by the 
council not to raise rents for 
five years does not extend 
after that period has elapsed. 
If after five years KTHT de-
cide to raise rent it may be 
raised heavily to catch up 
with the national average. 

The Government recently 
issued advice to Local Au-
thorities about investment 
allowances which enable 
them to borrow money for 
their housing stock for repair 
and maintenance. However 
according to Mr Yap, King-
ston Council’s position is 
that having prepared the 
ground for the transfer it is 
too late to look at new ar-
rangements. 

Alex made reference to a 
survey conducted by SHEL-
TER which found that the 
number of evictions were 
much greater by Housing 

Associations than Local Authori-
ties. 

Alex also drew attention to the 
language used by Kingston Coun-
cil in its publicity about the trans-
fer. He pointed out the coun-
cil were ‘proposing’  to bring 
about changes such as im-
provements to the properties, 
but there was no guarantee 
that this would take place. 

In an article in Kingston In-
former Alex Yap criticised 
the council for spending 
£30,000 on staff overtime to 
distribute information in fa-
vour of the transfer. 

‘We question the sincerity of 
a council which says it does 
not have the money to carry 
out repairs when it is spend-
ing this amount on distribut-
ing propaganda in favour of 
the stock transfer.’  

Mike England, however drew 
attention to the dilapidated 
conditions of much of the 
council housing. The only 
way to improve the living 
conditions is to borrow 
money to make these 
changes and repair.  
Mike said, ‘£60m is needed 

over the next 5 
years alone to ad-
dress these prob-
lems. The  Council 
does not have this 
sort of money and 
has no prospect of 
getting it. It will 
have just £18m to 
spend over this 
period; although 
local authorities 
will have some 
new borrowing 
powers from April 
2004 this will not 
help Kingston as it 
does not have the 
money available to 
pay back any new  

Kingston’s Chief police officer recently 
announced his plans to retire in June 
this year. 

Jeff has had a long and distinguished 
career in the police force, making his 
way through the ranks to become one 
of the most distinguished Black peo-
ple in the force in the UK today.  

KREC Director, John Azah says of the 
Chief Supt, ‘He changed my perspec-
tive on policing when he invited me to 
give critical advice to the Met.  

‘He stands head and shoulders above the rest and offered Kingston a unique 
type of policing which will be sorely missed when he departs.’ KREC would like 
to wish Chief Superintendent Jeffrey Brathwaite a long and happy retirement. �
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Happy Retirement Jeff 

Chief Supt Jeffrey Brathwaite 

He went on to explain, ‘KT 
Housing Trust would be able 
to invest all of the £60m re-
quired, not least because it 
would be able to keep the 
£4m per year of tenants’  
rents that Kingston currently 
has to pay to the               
G o v e r n m e n t . ’  
Regarding the Board of Trus-
tee Mr England felt that ten-
ants would be in a better po-
sition  as ‘ residents are the 
largest group on the board of 
management and there is a 
strong regulator in the Hous-
ing Corporation. The Council 
can also veto any major 
changes proposed in the fu-
ture.’  

As an independent organisa-
tion KREC does not hold a 
position on the transfer. 
Though our issues of concern 
are these. Firstly that should 
KTHT go ahead, the Board 
of Trustees should reflect the 
diversity of Kingston and 
Council tenants and lease-
holders in the Borough. Hav-
ing no trustees from  Black 
and Minority Ethnic back-
grounds should not be an 
option. 

The other important issue is 
that if the KTHT is given the 
go-ahead by residents, issues 
of race equality should be 
given a high  priority and 
instilled in every aspect of 
the trust’s work.  
I f you are interested in be-
coming a trustee for  KTHT 
and are from a Black or  
M inor ity Ethnic back-
ground please contact 
KREC. 
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organise the 2004 Conference. Julie 
Reay and John Azah have been 
busy setting up the 2 day conference 
which will take place on the 4th and 
5th of June at Stoke Rochford in Lin-
colnshire.  
This year©s conference will be a 
training and development opportu-
nity for Racial Equality Councils, 
given that more partnership working 
is expected and joint funded projects 
will be encouraged by funders. The 
Right Honourable David Blunkett, 
Home Secretary, has been invited as 

After last 
y e a r ©s 
success-
ful confer-
ence the 
B r i t i s h 
F e d e r a -
tion of 
R a c i a l 
Equ a l i t y 
Counci ls 
h a s 
a s k e d 
KREC to 

the main speaker, but Trevor Phillips 
the Chair of the Commission for Ra-
cial Equality will be leading many of 
the sessions.  
 
Julie Reay said " This is a great op-
portunity for Kingston Racial Equality 
Council to help influence the future 
of equality work across the commu-
nity, we hope that our organisations 
nationally will benefit from our own 
experiences locally." 

� &� � � � � � � � &� � � � � � �

will work in communities with local peo-
ple and with other community and volun-
tary organisations on involvement issues. 
An important function for the PPIFs will 
be the reporting of trends and conclusions 
drawn from patients’  experience of local 
services and reporting this to local deci-
sion-makers. 
We know that we have a diverse popula-
tion in Kingston. We would like to see 
this diversity represented in the Patient 
and Public Involvement Forum for King-
ston Primary Care trust and make your 
voice heard.  
Can you help to bring better health to 
your community?  

You can still join the PPI Forum for 
Kingston PCT by telephoning Commis-
sion for Patient and Public Involvement 
in Health, London office on 020 788 
4900. 
Or SCOPE, Forum Support Office in 
Epsom on 020 8823 9374. 
 
If you  need any further information 
please contact Ranjan Jayawardana, 
Patient and Public Involvement man-
ager, Kingston Primary Care Trust on 
020 8339 8111. 
E m a i l :  R a n -
jan.jayawardana@kpct.nhs.uk 
 

Health matters to all of us, whoever we 
are, whether we are black, white, brown 
or what ethnic group we belong to. 
We all have a view on how our health 
could be improved. Now there is a chance 
for you to be involved in the decision 
making process. 
From December 2003, 572 Patient and 
Public Involvement Forums (PPIFs) have 
been set up for every NHS trust and Pri-
mary Care trust as part of the moderniza-
tion programme.  
In each community, PPIFs will be a key 
resource for local people, helping and 
supporting community groups and pro-
moting better public involvement. They 
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Become an Expert Patient 
What is EPP? 
The Expert Patient Programme  (EPP) is a  NHS-based training programme that 
provides opportunities to people who live with long-term chronic conditions (such as  
cancer, asthma, heart disease, diabetes, back pain, multiple sclerosis (MS) and 
arthritis), to develop new skills to manage their condition better on a day-to-day basis. 
Set up in April 2002, it is based on research from the US and UK over the last two 
decades which shows that people living with chronic illnesses are often in the best 
position to know what they need in managing their own condition. 
 
The EPP is one among a range of new policies and initiatives to modernize the NHS 
to emphasise the importance of the patient in the design and delivery of services. 
Fundamental changes are taking place to empower patients, recognize that patients 
and professionals each have their own area of knowledge and expertise and need to 
work together. 
 
People in Kingston, who live with a chronic or long-term condition, are having the 
opportunity to learn new skills to help improve their quality of life. Two free 6-week 
courses have been organized by Kingston Primary Care Trust for March and April 
2004 and will be led by an experienced trainer.  
 
For more information contact Ranjan Jayawardana, at Kingston Primary Care Trust, 
Hollyfield House, 22, Hollyfield Road, Surbiton KT5 9AL on 020 8339 8111, or email 
ranjan.jayawardana@kpct.nhs.uk 
 
Or visit our website: http://www.kingstonpct.nhs.uk/ 
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